
Summer Jobs for Students 

Summer 2012 

At 

Kaleidoscope 
Camp 



Summer 2012 Camp Schedule 
 

Week            Camp                    Ages 
June 11-13 Leadership Team Training 
June 13-15 Senior Counselor Orientation 
June 18-22 All Staff Orientation          
June 24-27 Mini Camp 1         7-9 
June 27-28  Additional Training  
July 1-3 Mini Camp 2             8-10 
July 8-13 Crossroads*        14-16 
July 15-20 Solid Rock*           12-14 
July 22-27 Cornerstone*     11-13 
July 29– Aug 3 Discovery *                9-11 
August 3-4 End of Summer Staff Outing 
*Weeklong camps: campers will leave on Thursday and staff will 
leave Friday after lunch. 

Our Mission 
 

To demonstrate God’s love to young people by: 
 

 Inviting them to enter into a relationship         
with Jesus Christ,  

 Helping them develop a solid foundation in 
God’s Word, and  

 Challenging them to be salt and light in a 
world that is full of darkness.  

 

Need Some Time Off? 
 

Don’t allow previous commitments to keep you 
from applying. Often we are able to work around 
important events (weddings, mission trips etc.)  
and even other jobs that you already have planned.   

Why Work at Camp? 
Working at a Christian summer camp provides 
some of the best opportunities for ministry that are 
open to college and high school students including: 

 Lead a camper to Christ 
 Help kids grow in the Lord 
 Discover your spiritual gifts 
 Learn to lead by leading 
 Grow spiritually yourself 
 Learn to trust God more 
 Experience genuine community 
 Earn College Credit 

Also, regardless of your 
college major, camp ex-
periences allow you to 
learn and develop skills 
that will enhance your 
future job marketability. 
Business executives of-
ten note that experience 
as a camp counselor 
translates into excellent 
management and person-
nel skills.  

 

What About Money? 
It’s true that few summer camp jobs pay as much 
as “regular jobs”, but before you write off the pos-
sibility, consider the following:  
 Expenses are greatly reduced while living at 

camp   
 Camp salaries include room and board 
 You could work part of the summer at camp 
 

Counselor Assistance Program 
The Counselor Assistance Program is available 
for students needing additional financial sup-
port to work at camp.  For more information 
about this program check out our website at 
www.wcrc.info.  

Application Deadlines: 
Returning Staff  January 1 
Early Application Deadline February 15 
Application Deadline  May 30 



Great Opportunities to Lead, Serve, and Learn  

Assistant Program Director  
A leadership position that requires camp counseling 
experience as well as administrative aptitude. Responsi-
bilities include assisting the Program Director with sum-
mer camp schedules, curriculum, support staff supervi-
sion and management. 

Age:  19+  
Pay:  $250+/week, room & board provided 
Serve:  8-10 weeks  
Prerequisites:  Experience as a counselor in a 
Christian camp setting. 

Head Counselor 
A leadership position requiring organizational aptitude 
and the ability to lead groups of participants in a variety 
of activities.  This position is a resource position for 
counselors.  A “counselor-to-the-counselors.” Responsi-
bilities include leading evening recreation, supervising 
counselors, and helping counselors with camper issues.   

Age:  18+ 
Pay:  $250+/week, room & board provided 
Serve:  8-10 weeks  
Prerequisites:  Experience as a counselor in a 
Christian camp setting. 

Senior Counselor  
Responsibilities include leadership, and discipleship of 
5-10 campers per week. This includes living with the 
campers 24 hours a day, lead ing devotions, helping 
campers to grow spiritually, and lead ing camp act ivi-
ties. This job is physically demanding, involves outdoor 
activities, and a commitment to safety.  
 Age:  18+   
 Pay:  $200+/week, room & board provided 
 Serve:  3-9 weeks of the summer schedule  

Junior Counselor 
Responsibilities include leading program act ivities and 
assisting  senior counselors in safety, supervision, lead-
ership, and discipleship of campers.  Junior counselors 
also learn about the camp program and develop skills 
through observation and practical experience.  

Age:  16+  
Pay:  $100+/week, room & board provided 
Serve:  3-8 weeks of the summer schedule  

Head Lifeguard  
Responsible for pool maintenance, supervision of life-
guards and life guarding. Maintain surveillance of 
swimmers and prevent and respond to any emergencies.  

Age:  18+ 
Pay:  Please inquire about current pay rates 
Serve:  12-14 weeks 
Prerequisites:  lifeguard certification, lifeguard 
experience, and guest relations skills. 

Lifeguard 
Maintain surveillance of swimmers, preventing and re-
sponding to any emergencies.  Keep record of chlorine 
and pH levels.  Clean and maintain pool.  

Age:  16+ 
Pay:  Please inquire about current pay rates 
Serve:  6-14 weeks 
Prerequisites:  lifeguard certification 

Camp Photographer 
Responsibilities include traveling around camp taking 
photos of campers at activities.  Create a slideshow for 
the Closing Program that can be purchased by parents. 
And downloading photos to our Wal-mart website and 
emailing a link to parents. 

Age:  17+ 
Pay:  150 +/ week, room & board provided 
Serve:  2-8 weeks 

Support Staff 
Responsibilities include setting up and taking down 
camp activ ities.  Responsibilit ies may include help ing in 
the kitchen, housekeeping and maintenance.  Their main 
responsibilit ies will deal with summer camp. 

Age:  17+ 
Pay:  $150+/ week, room & board provided 
Serve:  8-10 weeks 

 

Program Assistant: Help facilitate Ropes Course groups and lead activities like Archery, Field Games, 
Hayrides and Bonfires.  Call Jenn Hill 757-566-2256 for details. 

Need a Weekend Job During the School Year?   



Williamsburg Christian Retreat Center 
9275 Barnes Rd. 

Toano, VA  23168 
 

757-566-2256  
Fax 757-566-4875 

 toll free 866-566-9272 
 

E-mail programs@wcrc.info 
Web: www.wcrc.info 

Contact Us Soon! 


